CHAUFFUERS, TEAMSTERS AND HELPERS LOCAL 776
2013 - 2015 COLLECTIVE BARGAINING AGREEMENT SUMMARY

ARTICLES — NO CHANGE:

Preamble

Article 1 Recognition

Article 2 Management Rights

Article 3 Union Security

Article 4 Check-off (Dues, Credit Union, Drive)
Article 5 Hours of Work

Atrticle 9 Discipline and Discharge

Article 10 Grievances

Article 11 Arbitration

Article 13 Strike and Lockout

Article 16 Union Steward and Union Representation
Article 17 Union Business

Article 18 Savings

Article 19 Health and Safety

Article 20 Personnel Records

Article 21 Special Leaves of Absence

Article 23 Sick Leave

Article 24 Commercial Driver’s License

Article 25 Bereavement Leave!

Article 26 Jury Duty Leave (new)

Article 27 Military Training Leave and Military Service
Article 28 Personal Leave of Absence

Article 29 Vacation Leave

Article 32 Pension

Article 33 Tuition Reimbursem’ent

Article 36 Residency Requirement

ARTICLES - CHANGES

Article 5 Hours of Work
a. Permit the City to communicate with employees via electronic media (i.e,, e-mail, text
messages, efc.)
b. Schedule changes shall be communicated to employees no later than seven (7) calendar
days in advance, excepting emergency situations

! Original Article 25 was entitled Bereavement Leave and J ury Duty. Parties agreed to create new Article 26 entitled
Jury Duty. Language in both Articles did not change.
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Article 6 Seniority
a. Changes date of seniority from 90 working days to 120 calendar days.
b. Provides for a part-time employing promoting or transferring to a full-time position to have
time worked as a part-time employee pro-rated for the purpose of calculating the
employee’s seniority.

Article 7 Postings and Vacancies

a. Provide language requiring employees who are bidding for a new position to submit a
properly completed application and all required supporting documentation.

b.  Employees with active discipline (suspension without pay) are ineligible to bid on vacant
positions. Pursuant to the contract, discipline remains active for a 30 month reckoning
period.

¢. Initial probationary employees are ineligible to bid.

d. New language of this Article to be effective January 1, 2014

Article 8 Part-time and Seasonal Employees

a. Add new language regarding the City’s ability to change and create new job descriptions.
b. The City and the Union will negotiate rates of pay for new or existing modified positions
with substantial changes within the unit.

Article 12 Probationary Period

a. Defines initial probationary period.
b. Defines promotional and transfer probationary period of 120 calendar days rather than 90
working days.

Article 30 Holidays
a. Incorporates arbitration award and grievance settlement language.
b. Allows employees that either work on a City observed holiday or calendar holiday to
schedule another day off during in the same workweek the holiday falls if certain
requirements are met.

Article 31 Health Care Benefits and Life Insurance

a. Elimination of the schedule of benefits from the contract; the schedule will be replaced by
the Certificates of Coverage, Plan Documents and/or contracts (which outline the benefits
for each) applicable to the Platinum PPO Healthcare Plan, Vision Benefits of America Plan,
Express Sripts Prescription Drug Plan and Delta Dental Plan.

b. Premium share payments as follows (with 2013 payments retroactive to May 12, 2013):
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Employee Monthly Contributions
2013 2014 2015

Single 86500 - $71.00 - $77.00
Two-Party $108.00 $118.00 $130.00
Family -~ $163.00 $178.00 $195.00

¢. For retirees eligible for post-employment healthcare, annual increases to the premium share
requirements.

d. Effective January 1, 2014 increase in life insurance benefits from $40,000 to $50,000.

e. Prescription drug co-pays (retroactive to May 12, 2013) of:

Brand Generic
Retail (30 day) $30 $15
Mail Order (90 day) $60 $30

Unless the employee shows medical necessity for a brand
name drug and the employee chooses to take the brand name
drug, he or she pays the difference between the brand name
price and the generic price.

Article 34 Overtime

a. Employees must actually work 40 hours in a work week to be eligible for overtime
compensation.

b. Defines workweek as Sunday through Saturday.

¢. Selection process for overtime re-written providing management more flexibility plus
simplifying process.

Article 35 Rates of Pay

a. Effective May 12,2013, a2.3% retroactive May 12, 2013; 2.5% increase effective J anuary
1,2014; and a 2.75% increase effective January 1, 2015.

b. Employees hired after January 1, 2014 shall be required to sign up for direct deposit of
paychecks.



CHAUFFUERS, TEAMSTERS AND HELPERS LOCAL 776

2013 - 2015 COLLECTIVE BARGAINING AGREEMENT SUMMARY

C.

Shift differential, effective May 12, 2013, as follows:

Second Shift Third Shift
$0.60 per hour $0.60 per hour
$0.60 per hour $0.60 per hour

~ $0.60 per hour $0.60 per hour

d. Effective upon the City’s execution of the contract, eligibility for the shift differential

requires that an employee work at least 2 hours in the shift that is eligible for the
differential.

The City will provide Park Technicians and WWTP Maintenance Mechanics with all
necessary tools to perform their jobs.

Article 27 General Provisions

a.

b.

Contract term of January 1, 2013, to December 31, 2015, with a May 12, 2013, effective
date for the pay increases and employee contributions noted above.

Language providing that the City and the Union agree that the within contract is the
complete agreement of the parties and no additions, waivers, deletions, changes or
amendments shall be effective during the term of this Agreement unless such additions,
waivers, deletions, changes or amendments are evidenced in writing and dated and signed
by the parties hereto subsequent to the date upon which the City executed the contract.
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PREAVIBLE

* This Agreement entered into by the City of York hereinafter referred to as the “City,” and
Teamsters Local 776 of Harrisburg, PA, hereinafter referred to as the “Union,” has as its purpose
the promotion of harmonious relations between the City and the Union; the establishment of an
equitable and peaceful procedure for the resolution of differences; the establishment of rates of
pay, hours of work, and other conditions of employment.

ARTICLE 1 - RECOGNITION

The City recognizes the Teamsters Local 776 (Union) as the exclusive bargaining agent for the
blue collar employees who are employed by the City, as hereinafter defined, for any and all
matters relative to their wages, hours and working conditions, as set forth in this Agreement. The
City further acknowledges that the Union is certified as the exclusive bargaining representative
of such blue collar employees of the City, pursuant to .the certification issued by the
Pennsylvania Labor Relations Board July 18, 2007 in Case of PERA-R-07-218-E. The
bargaining unit shall consist of all full-time and regular part-time employees performing blue
collar work, including all work in the classifications listed in Article 35, except as specifically
otherwise provided herein.

The direction of City operations, including the determination of the methods and means by
which such operations are to be conducted shall continue to.be the function of management.
Delivery of municipal services in an efficient and effective manner is of paramount importance
to the City and the Union employees.

The City's right to establish and/or revise performance standards or norms, notwithstanding the
existence of prior performance levels or standards, is recognized by the Union. These standards,
developed by normal work measurement procedures, may be used to determine acceptable levels
of performance, to prepare work schedules, and to measure the performance of any employee or
group of employees. Standard Procedure Instruction 53-2, as amended or hereafter amended,
(effective date: January 15, 1976) describes the Performance Evaluation Program the City of
York utilizes for this purpose.

Employees who work at less than acceptable levels of performance may be subject to
disciplinary measures in accordance with guidelines established later in this Agreement. In
recognition of these rights, it is agreed that the City shall retain all management rights, which are
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provided by law or obtained through collective bargaining, subject to the provisions of this
Agreement, including the following:

(a) To determine the management organization, the selection, retention, and promotions for
classifications not within the scope of this Agreement;

(b) To direct employees of the City;
(c) To maintain discipline;
(d) To hire, promote, transfer, assign, retain and lay off employees;

(e) To discipline, suspend, demote or discharge employees, any such action being only for
just cause;

(f) To maintain the efficiency of the government operatiéns entrusted to it;

(2) To determine the method and means by which such operations are to be conducted;
(h) To schedule employees duties to meet the needs of the City;

() To determine the duties to be included in any job classification;

() To determine the number of pe;rsonnel to be emp«loyéd'or retained in employment;
(k) To determine the necessity for overtime and the amount of overtime required;

(1) To take necessary action in an emergency, as hereinafter defined, which action is
necessary to carry out the responsibilities and functions of the City;

(m) To relieve employees from duty because of a lack of work or other legitimate reason;
(n) To make and enforce reasonable rules of conduct;

(0) To introduce new or improved methods, equipment or facilities, or to change existing
methods or facilities;

P To establish programs, budgets, organizational structure, and standards of service
and performance.

For the purpose of this Agreement, an "emergency" shall be defined as a sudden or unexpected
event which creates a dangerous condition necessitating immediate action on the part of the City;
however, ordinary or customary conditions shall not be deemed to be emergencies. The City
shall use its best efforts to expeditiously resolve all emergency situations.
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ARTICLE 3 UNION SECURITY

Section 1. Each employee who, on the effective date of this Agreement, is a member
of the Union and each employee who becomes a member after that date shall, as a condition of
employment, maintain his/her membershlp in the Union. Employees may, however, resign from
the Union within fifteen (15) days prior to the expiration of this Agreement without penalty by
serving written notice to Teamsters Local 776, 2552 J efferson Street, Hamsburg, PA 17110, and

to the City.

Section 2. Upon completion of their probationary period, all members of the
bargaining unit who do not join the Union, as a condition of continued employment within the
bargaining unit, must pay to the Union each month "fair share" service fees as a contribution
toward the administration of the Collective Bargaining Agreement between the parties. Fair
Shate fees shall be in accordance with the provisions of the Pennsylvania Fair Share Act, 71 P.S.
§ 575, as amended, and based on the cost of representation reflected in the Union's annual report.
The City shall be notified of that cost on or about July 1 annually. This payment shall be
deducted in accordance with Article 4.

Section 3. The Union shall indemnify and save the City harmless against any and all
claims, demands, suits or other forms of liability that shall arise out of, or by reason of, action
taken or not taken by the City for the purpose of complying with any of the provisions of the fair
share clause in Section 2 above.

ARTICLE 4 - CHECK-OFF (DUES, CREDIT UNION, D.R.LV.E.)

Section 1: The City agrees to deduct an initiation fee and the monthly Union membership dues
from the earned wages of each employee within the bargaining unit who requests the City
individually in writing to do so. This authorization shall be irrevocable by the employee during
the term of this Agreement. The Union hereby certifies that its present amount of membership
dues has been fixed pursuant to the constitution and by-laws of the Union. In the event that the
amount of Union dues is hereafter changed, notice of such change shall be provided in writing to
the City thirty (30) days prior to any change in dues deduction. The Union agrees to hold the
City of York harmless against any and all claims, demands, suits, and other forms of liability that
may arise out of or by reason of action taken by the City of York in connection with the
deduction of dues. The term "dues" shall not be deemed to include any fine, assessment,
contribution, or other form of payment required from Union members, except the payment
generally required from other members of the bargaining unit. The City agrees to distribute
Union membership applications and dues deduction authorization forms to each newly hired
employee.

Section 2: The City further agrees to deduct an initiation fee and a fair share fee monthly from
all employees in the bargaining unit who are not members of the Union. Authorizatipn from non-
members to deduct fair share fees shall not be required. The amounts to be deducted, and the
names of employees from whom the amounts are to be deducted, shall be certified to the City by
the Union, and the City shall remit the aggregate deductions of all employees, together with an
itemized statement, to the Union by the fifieenth day of the succeeding month, after such
deductions are made.
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Section 3: Where an employee has been suspended, furloughed, or discharged and subsequently
returned to work, with full or partial back pay, or has been reclassified retroactively, the City
shall, in the manner outlined in Sections 1 and 2 above, deduct the Union membership dues and
fair share fees that are due and owing for the period for which the employee receives back pay.

Section 4: The City shall provide the Union, on a bi-annual basis, a list of all employees in the
bargaining unit(s) represented by the Union. This Jlist shall contain the employee's name, social
security number, address, departméent in which employed, classification, and whether the
employee is a member or non-member. .

Section 5: The Union shall provide the City with an annual notice that the City shall distribute to
all non-members before the last day of November each year. This annual notice shall include
information concerning the manner in which the fair share fee has been determined, shall inform
non-members of their right to an impartial hearing before an arbitrator to resolve disputes
concerning the fee, and shall set forth the procedure for proceeding to such a hearing. The City
shall not refuse to carry out its obligations under this Article on the grounds that the Union has
not satisfied its obligations under this section.

Section 6. DRIV.E.: The City agrees to deduct from the paycheck of all employees
covered by this Agreement voluntary contributions to DRIVE. DRIVE shall notify the City of
the amounts designated by each contributing employee that are to be deducted from his/her
paycheck on a bi-weekly basis for all weeks wotked. The phrase "weeks worked" excludes any -
week other than a week in which the employee earned a wage. The City shall transmit to
DRIVE National Headquarters on a monthly basis, in one check, the total amount deducted along
with the name of each employees on whose behalf a deduction has been made, the employee's
Social Security number and the amount deducted from the employee's paycheck. The
International Brothethood of Teamsters shall reimburse the City annually for the City’s actual
cost for the expenses incurred in administering the weekly payroll deduction plan.

ARTICLE 5 HOURS OF WORK

~ All employees' work hours and schedules shall be subject to the following provisions:

1. Work schedules showing employees' shifts, work days and hours shall be posted on
each department bulletin board or via electronic media (i.e., text message, email, efc.)
at all times.

2 Work schedules shall be prepared in accordance with the operational needs of the
various departmental work units. Employees shall be notified of any schedule
changes seven (7) calendar days in advance, barring emergency situations when such
advance notice is not possible.

3. Employees shall be entitled to one (1) fifteen-minute break during the first balf of the
shift and one (1) fifteen (15) minute break during the second half of the shift. The
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afternoon fifteen (15) minute break may be replaced, however, by a forty-five (45)

minute lunch break if such a change is approved by a majority of the employees in the

work unit and the immediate supervisor of those employees. Such a change must
. include the entire work unit. :

4. Employees required to work more than two (2) hours beyond their regular shift shall
be given a thirty-(30) minute meal period, with pay. An employee shall be permitted
to leave the work premises during this meal period.

5. During weeks in which a holiday occurs, employees working on paving operations
will/be scheduled to work eight (8) hour days.

6. At the City's option, the employees assigned to the Wastewater Treatment Plant may
be required to work a swing shift consisting of three (3) twelve (12) hour days during
one week and four (4) twelve (12) hour days the alternating week.

7. As a substitute for any shift differential, all eligible employees assigned to twelve
(12) hour swing shift shall receive a bonus of twenty-seven cents ($.27) per hour
above base rate.

8. Employees who normally work a twelve-(12) hour work shift shall have their
personal leave day and holidays based upon a twelve-(12) hour day. However,
vacation, sick leave, etc. will be based on an eight-(8) hour day. (One day's vacation
required twelve (12) hour’s vacation leave). '

9. During a twelve-(12) hour day, there will be no specific time off for meals. The
employee will be on duty for the entire twelve-(12) hour period. However, employees
will be allowed one-half (1/2) hour for meals during each twelve-(12) hour shift.

ARTICLE 6 SENIORITY

Seniority shall be measured by the length of continuous service in the bargaining unit. Seniority
rights shall become effective after the 120 calendar day probationary period. If a part-time
employee promotes or transfers to a full-time position, the employee’s full-time seniority will be
calculated by the number of hours worked as a part-time employee, i. e., the hours will be pro-
rated based on 2080 hours per work year. Seniority rights shall be lost upon termination ot
resignation of employment or failure to return to work one year from the date of layoff.

In all cases of lay-off of employees, the employee’s bumping rights shall be first based upon the
employee’s seniority and second upon the employee’s qualification for the job. An employee on
layoff may apply for another job in accordance with the schedule or for any other bargaining unit
job previously held, provided he has the ability to perform the work and has greater seniority.
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An employee who cannot perform in the new classification shall be returned to his former
classification and placed on lay-off,

The City shall maintain two (2) seniority lists, one (1) for full-time employees and one (1) for
part-time employees. A full-time employee may bump another full-time employee with less
seniority or any part-time employee. A part-time employee may only bump another part-time
employee with less seniotity. Employees who have been laid off shall be recalled before any
new employees are hired to work in the same classification. Employees shall be recalled in order
of seniority, and full-time employees shall be recalled first.

In the event of a lay-off, the affected employee who is finally displaced shall be given an
opportunity to be trained in a classification whete a vacancy exists, provided he has the ability to
be trained in that classification. Seniority lists shall be brought up-fo-date on June 1 and
December 1 each year; a copy being sent to the Union. The Union shall also be notified of new
hires, terminations, lay-offs and recalls in the bargaining unit as they occur.

All newly hired employees shall serve an initial probationary period of 120 calendar days from
their date of hire. Such initial probationary period may be extended for a maximum of (1) one
additional period of thlrty (30) days, upon the written consent of the Union, which consent shall
not be unreasonably withheld. The City shall furnish the Union with a written notice requesting
such extension of probation, which shall contain the basis for such request, at least ten (10)
working days prior to the expiration of any probationary period, to which request the Union shall
respond within five (5) working days. During an employee's probationary period, he may be
discharged for a violation of the work rules or if his conduct or fitness, attendance, or
performance evaluation is not satisfactory to the City. Probationary employees shall ot have
any recourse or remedy under the grievance and arbitration procedure regarding matters relating
to discipline and discharge.

ARTICLE 7 POSTING & VACANCIES

When a vacant position within the bargaining unit is to be filled, the City shall place an
armouncement of the vacancy on bulletin boards in designated locations. All announcements of
positions to be filled shall be posted for seven (7) working days and shall be subject to the
following provisions:

1. Any eligible bargaining unit member may submit a bid with all supporting documents
required by the City, which shall be made available to bargaining unit members, for the
announced vacancy and shall submit an application on forms designated by the City,
within the seven (7) working day period. Failure by the applicant to submit the City
designated application and supporting documentation shall automatically disqualify the
member from further comsideration. A member with active discipline, (suspension
without pay) in his or her official personnel file shall be prohibited from bidding on any
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vacant position. A member must complete his or her initial probationary period (new hire
probationary period) to be eligible to submit a bid for a promotion or transfer.

2. The City shall determine an applicant’s qualifications necessary for the position and if, as
determined by the City, no current bargaining unit employee is qualified, the City shall
consider other qualified applicants.

3. If an employee requests a transfer from one job within the bargaining unit to another job
within the bargaining unit in a different department/bureau and if a vacancy exists, the
employee shall be transferred to that position provided he has the ability as determined by
the City and seniority to perform the work required in the classification. A transfer, if
effected, shall be without loss of seniority in the employee’s classification.

4, If the successful employee fails to sufficiently perform the duties of the new position to
which he/she was appointed pursuant to the bidding process set forth in this Article, the
employee shall be returned to his or her former position that he/she occupied prior to
being awarded the new position, If another employee occupies the employee’s former
position, the other employee also shall be returned to his/her former position so that the
employee may return to his/her prior position. This other employee shall similarly have
rights to “bump” an employee who has filled his/her former position. This bumping shall
continue as necessary to restore employees to their former positions. A new hire who is
the final employee in this bumping process, and who has been hired to replace an
employee who had transferred into another position, may be discharged from
employment with the City without recourse to the grievance procedure.

5. An employee who on two (2) occasions fails to sufficiently perform his/her duties while
in a probationary period, may not bid on a vacant position for a period of one (1) year
from the date of the employee’s most recently accepted bid.

6. Any employee who bids for and is accordingly awarded a vacant position may request to
be transferred back to his/her prior position within ten (10) working days from his/her
first working day in the new position, and such request shall be honored by the City.
Only one (1) such request from each employee shall be honored by the City during that
employee’s employment with the City.

7 If, the city desires to take action against a bidding employee above and beyond what is
provided for in this article, the City will be required to follow the progressive disciplinary
steps, and such action should be subject to challenge by the Union through the grievance
and/or arbitration procedure as set forth in the Collective Bargaining Agreement.
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ARTICLE 8 PART-TIME AND SEASONAL EMPLOYEES

The City and the Union acknowledge that there is a special classification of employee, known as
a “seasonal employee" who is employed by the City on a temporary basis for seasonal
employment. A seasonal employee shall be limited to forty (40) hours of work per calendar
week, except as herein otherwise provided; and shall not be eligible for membership in the
bargaining unit, unless such employee shall be employed for one hundred twenty (120) or more
working days in any calendar year in the Recreation and Parks Bureau, or ninety (90) or more
working days in any calendar year in any other department of City government. Any seasonal
employee, who is employed for one hundred twenty (120) days or ninety (90) or more working
days in any calendar year, as the case may be, shall automatically become a member of the
bargaining unit. Parks Department seasonal employees will be allowed to work 120 days on the
City parks and then transfer to the “leaf crew” for 90 additional days without interruption; those
“transfer” employees will not be eligible to become members of the bargaining unit unless they
work more than more than 120 days in the Parks Department or more than 90 days in any other
department. '

The maximum number of seasonal employees to be hired will be eight (8). Seasonal employees
shall only perform traditional seasonal work i.e. cutting grass, working on leaf crew, and
collecting trash from ballgames and City parks. Additionally, the City shall not contract out
bargaining unit work dealing with grass mowing or street sweeping for the duration of the term
of this agreement.

Furthermore, any part-time employee who works less than an average of thirty (30) hours per
calendar week (averaged on a monthly basis), shall not be eligible for health care benefits,
vacation, personal leave, pension benefits (35 bours), sick leave or shift differential. However,
no part-time employee shall be assigned to work on a holiday unless no full-time employee
elects to accept the holiday work assignment.

No Union employee shall be laid off, furloughed or discharged for lack of work or other similar
reason, so long as any non-Union part-time, tempotary or seasonal employee is performing any
work which is within the job descriptions of bargaining unit employees. Furthermore,
non-Union part-time, or temporary, or seasonal employees shall only be eligible for overtime
assignments when the regularly scheduled worker fails to show on the second or third shift. A
non-Union part-time employee, or a temporary employee, or a seasonal employee may work an
overtime assignment for a period not to exceed (2) hours after a bargaining unit member has
been notified of the overtime assignment and has accepted it.

(105452642} Page 11 of 40



The City may employ non-Union temporary employees to perform special projects or program
work for a maximum period of sixty (60) workirg days. Provided, however, the City shall not
employ any non-Union temporary employee to perform such special project or program work
without the written approval of the Union, which approval shall not be unreasonably withheld, if
such work is customarily or usually performed by bargaining unit employees or reasonably
within the job description of bargaining unit employees.

The City agrees to meet with the Union and discuss any changes in work rules prior to the
implementation of same. Probationary employees, as hereinafter defined, shall be fully covered
by the provisions of this agreement, except that such employees may be discharged if they fail to
complete their probationary period to the satisfaction of the City.

The City teserves the right to develop new position classification descriptions and revise current
position classification descriptions; provided, however, the parties shall have a duty to negotiate
the rate of pay for any new position classification developed or for any substantial change(s) in
position classifications in existence during the term of this Agreement.

ARTICLE 9 DISCIPLINE AND DISCHARGE

Disciplinary action may be imposed upon an employee for failing to adequately fulfill his
responsibilities as an employee, or for the violation of City work rules,-pursuant to the just cause
provisions of this Articie. Any disciplinary action or measures imposed upon an employee may
be processed as a grievance through the regular grievance procedure. If the employer has reason
to reprimand an employee, it shall be done in a manner that will not embarrass the employee
before other employees or the public. No employee who has completed the probationary period
shall be disciplined without just cause.

In the event that the City shall determine that it desires to counsel, reprimand or otherwise
discipline an employee, on account of any reason, such employee and his Union representative
shall be given reasonable advance notice that the City intends to initiate such action, including
the nature of the action, and the date, time and location of same. In all such instances, the
employee shall be accompanied by his Union representative unless the employee shall waive the
attendance of such Union representative in writing. However, if the City wishes to counsel an
employee with regard to any work matter, the City may do so without the presence of a Union
representative; provided however, that no such counseling event may form the basis of any
present or future disciplinary matter, nor shall it be recorded as any type of disciplinary step. If
the City representative shall fail to specifically inform the employee that any such counseling
could result in any kind of present or future disciplinary action, such counseling cannot form the
basis of any present or future disciplinary action.

Furthermore, if any employee wishes to challenge a suspension or discharge the employee,
through the Union, shall within three (3) working days of receipt of notice of the suspension or
discharge, file the grievance at step 3 of the grievance procedure. Notice of discharge or
suspension shall be presented to the employee and his Union representative by the Supervisor, if
the action is taken during normal working hours and the employee is present. In the event the
employee is absent, the notice will be sent by certified mail to the employee and the Union.
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It is the responsibility of the employee to keep the City informed of his current mailing address
and telephone number. In any disciplinary case, the Union shall have the right to obtain from the
City a complete copy of the employee's personnel file(s) and any other non-confidential
doouments or information, which may be related to the City's disciplinary action against the
employee. The Union representative requesting such information shall present the City with a
Release of Information form signed by the employee who is the subject of such discipline. In all
other respects, the City shall follow the Pennsylvania Personnel File Inspection Law.

In the event that an employee receives disciplinary action, all of his employment records
concerning such matter shall not be considered by the City in any future disciplinary
proceedings, provided he has a period free of further disciplinary action according to the
following schedule:

Level of Action ( Discipline Free Period

Written Reprimand Fifteen (15) Months

Discipline shall be issued within a reasonable period of time from completion of an investigation
into the facts of the possible employee misconduct. Any investigation shall commence withina
reasonable amount of time from when the supervisor becomes aware of possible employee
misconduct.

ARTICLE 10 GRIEVANCES

DEFINITION & PURPOSE: The purpose of this section is to provide an orderly method for the
settlement of a dispute between the parties under the interpretation, application, or claimed
violation of any of the provisions of this agreement. Such a dispute shall be defined as a
grievance under this agreement and must be presented within ten (10) days of the date that it
occurred or within ten (10) days of the date the employee could reasonably be expected to have
knowledge of the occurrence. Grievances shall be processed in accordance with the following
steps, time limits, and conditions herein set forth,

If any employee believes that he or she has a justifiable grievance under the terms and conditions
of this agreement, said employee and a Union representative should first attempt to resolve the
matter informally with the immediate supervisor. Failure to so meet shall not be a bar to-
proceeding with the grievance procedure.

Step 1: A grievance shall be submitted by an aggrieved employee or a Union
representative, in writing, to his immediate supervisor who shall, within three (3)
working days, meet and discuss the grievance with the employee and his
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representative. The supervisor shall reply in writing within five (5) working days
of this meeting.

Step 2: In the event that the decision of the immediate supervisor does not satisfy the
grievance, it may be appealed within five (5) working days to the Director of the
Department concetned who shall within five (5) working days, meet and discuss
the grievance with the employee and his representative. The Director of the
Department concerned has five (5) working days after meeting with the grievant
to reach a decision and reply in writing.

Step 3: In the event the decision of the Director of the Department concerned does not
satisfy the grievance, it may be appealed within five (5) working days to the
Mayor or his designee who shall arrange to meet within five (5) working days
with the employee, his representative, and witnesses to both sides of the dispute.
The Mayor or his Designee has five (5) working days in which to reply to the
grievance in writing. Should the City or the Union at any step of the grievance
require additional time to reply within the stipulated time period, the party
requiring the additional time shall notify the other party, verbally or in writing,
and such time limit shall be extended upon mutual agreement, Employees shall
have the right to present their own requests and grievances, except that in the case
of grievances, or any resolution or adjustment of such grievances shall not be
inconsistent with the terms of this agreement. The Union shall be given written
notice of all grievances and shall have the right to have a representative present
during all proceedings relating to such grievance. The settlement of any grievance
shall not be made retroactive more than twenty (20) days prior to the date the
grievance was submitted in writing. Grievances not responded to by the grievant
within the prescribed time limits shall be considered dropped and shall not be
further appealed or filed as a new grievance. Grievances not responded to by the
employer within the prescribed time limits shall be considered decided in favor of
the Grievant, ' ‘ ‘

Step 4: If the grievance remains unresolved after Step 3, within twenty (20) calendar
days of the date of the City's written Step 3 answer (or, if there is no answer, of
the date the time limit for such answer expires) the Union may appeal the
grievance to arbitration by sending by certified mail a demand for arbitration to
the Philadelphia Office of the American Arbitration Association with a copy to
the City. The arbitrator shall be selected by the American Arbitration Association
in accordance with the Association's then-applicable rules governing voluntary
labor arbitrations.

10.1.  Arbitrator's Authority. The function of the arbitrator is to determine the
interpretation and application of the specific provisions of this Agreement. There shall be no
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right in arbitration of a grievance to obtain, and no arbitrator shall have any authority or power to
award or determine, any change in, modification or alteration of, addition to, or detraction from,
any of the provisions of this Agreement. No arbitrator shall have any authority or power to
reverse, set aside or modify any determination made by the City pursuant to the provisions of
this Agreement unless s/he finds that such determination was arbitrary and capricious. No
arbitrator shall have any authority or power to award any back pay or other settlement to be
retroactive beyond a date twenty (20) calendar days prior to the date on which the grievance was
first presented in writing to the City.

10.2. Expenses. The administration fees of the American Arbitration Association and
the fees and expenses of the arbitrator shall be shared equally by the Union and the City.

10.3. Rules. Any arbitration hereunder shall be conducted in accordance with the rules
then obtaining of the American Arbitration Association applicable to voluntaty labor arbitrations,
except to the extent that such rules may be in conflict with the provisions of this Agresment. In
the event of any such conflict, the provisions of this Agreement shall govern.

10.4 Time Limits. The time limits provided for herein are mandatory. Any waiver of
extension must be in writing, signed by an authorized representative of the party who is granting
such waiver or extension and is to be bound thereby. Any grievance not refetred to the next step
of the grievance and arbitration procedure within the time limits provided for herein shall be
considered settled on the basis of the last answer given. If the City fails to respond to
grievance during any step of the process, the grievance shall be deemed denied, and the union
may proceed to the next step in the grievance arbitration. If the City fails to answer a grievance
in the time provided, the time for the unicn to advance a grievance to the next step in the process
shall commence on the day after the final date on which the City was required to respond to the
grievance.

ARTICLE 11 ARBITRATION

If the dispute or grievance is not settled in the foregoing steps of the grievance procedure, and it
involves the interpretation, application, or claimed violation of any provision of this Agreement,
then either the City or the Union may, upon written demand given to the other party, within
twenty (20) working days, submit said dispute or grievance to arbitration, Either party may
request the American Arbitration Association to provide a list pursuant to its rules. The parties
shall then select the Arbitrator by alternately striking one name from the list until one name
remains. The City shall strike the first name. The Arbitrator shall have no power to add or
subtract from or modify any of the terms of this agreement, nor shall the Arbitrator rule on any
dispute involving the basic wage structure. The Arbitrator shall be requested to render his
decision within thirty (30) days after the closing of the proceedings. The award shall be signed
by the Arbitrator and two (2) copies of the award shall be mailed to each of the parties. Each
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party shall bear the costs of preparing and presenting its own case in the arbitration. The
Arbitrator's fees and expenses shall be equally borne by the City and the Union, share and share
alike; except, that if the arbitrator shall determine the Union's grievance was frivolous, he may
assess his fees and expenses against the Union; likewise, if the arbitrator shall determine that the
City did not make a good faith effort to resolve the grievance prior to the arbitration, he shall
assess his fees and expenses against the City. The costs of any additional services required by

either party shall be borne by the party requesting these additional services. In the case of a
 grievance involving any continuing or other money claim against the City, no award shall be
made by the Arbitrator which allows any alleged accruals for more than twenty (20) days prior to
the date when such grievance shall have first been presented in writing

ARTICLE 12 PROBATIONARY PERIOD

Initial Probationary Period: Employees shall serve a 120 calendar day initial probationary period
upon employment with the City. These probationary employees may be subject to termination
without recourse through the grievance procedure during their probationary period. Probationary
employees are entitled to all other terms and conditions of this Agreement, except as noted
elsewhere in the Agreement.

Promotion and Transfer Probationary Period: Employees who are promoted or transferred to a
new position shall serve a 120 calendar day probationary period. These probationary employees
are entitled to all terms and conditions of this Agreement, except as noted elsewhere in the ,
Agreement.

ARTICLE 13 STRIKE AND LOCKQUTS

The Union agrees that there will be no strikes (whether general, sympathetic or otherwise),
walkouts, stoppages of work, sit-downs or slowdowns, picketing or any other direct or indirect
interference with the City’s operations during the term of this Agreement. Neither the Union,
any ofﬁcer local Union representative, other agent, representative, member of the Union nor any
employee shall engage in, induce, encourage, instigate, authorize, assist, aid, condone or
participate in any violation of this section, The City agrees not to conduct a lockout during the
term of this Agreement, :

The Union agrees that, in the event of any violation of this section, the Union will immediately
order that such violation cease and the Union, its officers, union stewards and other agents and
representatives will use their best efforts to cause such violation to cease and to cause work to
fully resume,

The City and Union agree that immediate injunctive relief shall be an appropriate recourse in the
event of a violation of this Agreement. In addition to other remedies available to it, the City may
impose any disciplinary action, including discharge, upon any and all employees involved in a
violation of this Article. Any discipline under this Article shall not be subject to the grievance
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and arbitration provisions of this Agreement except as to the question of whether or not the
employees who were disciplined in fact engaged in, encouraged, instigated, authorized, assisted,
aided, condoned or participated in such violation.

ARTICLE 14 DISCRIMINATION

The provisions of this Agreement shall be applied equally to all employees in the bargaining unit
without discrimination as to any protected class as defined by federal, state or local law. The
Union and the City shall have the same responsibility for applying this provision of the
Agreement.

’ ARTICLE 15 — SUBCONTRACTING

Section 1. Other than the following exceptions, there shall be no subcontracting of
bargaining unit during the life of this agreement. The term “subcontracting” excludes matters
that are already currently being performed outside the bargaining unit. In addition, it is agreed
and understood that from time to time a project may arise that would require the city to
subcontract work that cannot be performed by bargaining unit personnel. In that case, the City
shall have the sole right to contract out for services where:

bargaining unit.

2. The City determines that the work or project requires equipment that the City does not
CWIL

3, The City determines that the bargaining unit cannot complete the work or project within
the time frame required by the City’s operational needs. '

4. The City determines the bargaining unit cannot perform the work at a cost equal to or less
than the private sector. The City shall provide the Union with a bid summary that
contains the name of the firm(s) submitting a bid and/or response to a request for
proposals; provided, however, the City shall have sole and exclusive authority and right
to determine the award of said bid to the lowest and best respondent.

Section 2. Should the City have occasion to subcontract in accordance with the provisions
set forth in Section 1, the business agent will be notified by a representative of the City as to the
subcontractor and the work to be performed. Notification will be made prior to any work being
performed. '
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ARTICLE 16 UNION STEWARD AND UNION REPRESENTATION

Section 1. The City recognizes the right of the Local Union to designate up to six (6)
Stewards from the seniority list. The authority of the Stewards so designated by the Local Union
shall be limited to and shall not exceed the following duties and activities:

- The investigation and presentation of grievances.

- Assist in negotiations. and other bargaining unit matters as designated by the
Union

Section 2. Stewards have no authority to take strike action or any other unlawful action
interfering with the City’s operations. The City recognizes these limitations upon the authority
of the stewards and their alternates, and shall not hold the Union liable for any unauthorized acts.

Section 3. Stewards will not be discriminated against or harassed as a result of their Union
activity. - .
Section 4. Stewards will be provided necessary time to investigate and process gtievances

without loss of pay or benefits. Stewards shall request permission from the shift supervisor prior
to leaving an assigned post. Such permission shall not be unreasonably denied.

Section 5. The Steward that signed the grievance will be allowed to attend grievance
meetings called by the Local Union and the Employer without loss of pay in the event the
meetings are scheduled during work hours.

Section 6. The City recognizes and will adhere to all employee’s Weingarten Rights and will
afford said rights to employees in accordance with the law,

ARTICLE 17 UNION BUSINESS

Section 1. Union Business Agents shall be permitted to investigate and discuss grievances
during working hours on the City's premises with notification to the Deputy Business
Administrator for Human Resources or his designee.

Section 2. The City agrees to provide space for a Union bulletin board (Plexiglas &
wood/metal) for posting notices and other pertinent Union information.

ARTICLE 18 - SAVINGS

In the event that any provisions of this Agreement are found to be inconsistent with existing
statutes or ordinances, the provisions of such statutes or ordinances shall prevail, and if any
provisions herein are found to be invalid and unenforceable by a Court or other authority having
jurisdiction, then such provisions shall be considered void, but all other valid provisions shall
remain in full force and effect.
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ARTICLE 19 HEALTH AND SAFETY

The Employer and the Union shall cooperate in the enforcement of safety. Should an employee
feel that his work required him to be in an unsafe or unhealthy situation, he shall bring the matter
to the attention of his supervisor. If a supervisor feels that the actions of an employee endanger
the employee's health, or the health of others, he shall see that these actions are remedied. If the
matter is not adjusted satisfactorily, it will be submitted to the Safety Committee, which shall
consist of the Deputy Business Administrator for Human Resources, Director of Public Works
and Union Business Agent for resolution. This article shall not impair an employee's ability to
report issues relating to health and safety to any appropriate governmental agencies.

- ARTICLE 20 PERSONNEL RECORDS

Each employee shall have the right, upon written request, to examine and or copy any and all
material contained in his/her personnel record, including any and all evaluations. The City will
provide the opportunity to examine the records within five (5) wotk days after the written request
is submitted. The City may charge a reasonable copy fee for all pages in excess of ten. The
Union shall have access to an employee's record upon written authorization by the employee
involved. A member of the City’s Human Resources Department shall be present.

ARTICLE 21 - SPECIAL LEAVES OF ABSENCE

hereinafter provided:

1. A bargaining unit employee may upon application in writing be granted an
unpaid leave of absence to attend and serve as a delegate to conventions or
a delegate to organization conferences related to their Union.

2. Seniority shall dccumulate during a leave of absence qualifying under
Section 1 above. In addition to accruing seniority while on any leave of
absence granted under the provisions of this Agreement, employee shall
be returned to the position they held at the time the leave of absence was
requested, seniority permitting.

ARTICLE 22 WORKING ATTIRE

The City shall provide each eligible employee with the following uniforms and related items
(part-time employees will receive a prorated uniform benefit):

1. Gloves as required for the performance of the work.
2. Raingear consisting of hat, coat, and overall type trousers.

3. Uniforms for all bargaining unit employees; Uniforms will consist of six (6) each
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T-shirts, eleven (11) each of work shirts (both short & long sleeve), eleven (11) each of
work pants, three (3) pair of shorts, two (2) spring/fall coats or two (2) sweatshirts, and
one (1) winter coat. The City will arrange for the cleaning of uniforms, except T-shirts
and sweatshirts. The City shall provide each employee with six (6) new T-shirts each
year upon the request of an employee and upon the return of the worn or unusable item
to the City's designee. Additionally, the City shall promptly replace, at no cost to an
employee, any of the above referenced articles of clothing that should become worn or
unusable upon the return of the worn or unusable item to the City's designee. An
employee shall be required to wear such uniform shirts, pants, and jackets (if a jacket is
worn).

4. Each employee in 2013 shall be entitled to an annual shoe allowance not in excess of
$75.00. In the case of new hires the following pro rated schedule will be followed:

o Anyone hired between January 1 and June 30 will receive $75.00

o Anyone hired b‘;etween July 1 and July 31 will receive $65.00

o Anyone hired between August 1 and August 31 will receive $55.00

o Anyone hired between September 1 and September 30 will receive $45.00
o Anyone hired between October 1 and October 31 will receive $35.00

o Anyone.'hjred'be'tween November 1 and November 30 will receive $25.00

o Anyone hired after November 30 will not receive a boot allowance for that
year,

5. Each employee in 2014 shall be entitled to an annual shoe allowance not in excess of
$100.00. In the case of new hires the following pro-rated schedule will be followed:

o Anyone hired between Jahuary 1 and June 30 will receive $100.00

o Anyone hired between July 1 and July 31 will receive $90.00

o Anyone hired betweep August 1 and August 31 will receive $80.00

o Anyone hired between September 1 and September 30 will receive $70.00
o Anyone hired between October 1 and October 31 will receive $60.00

o Anyone hired between November 1 and November 30 will receive $50.00
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O

Anyone hired after November 30 will not receive a boot allowance for that
year,

6. FEach employee in 2015 shall be entitled to an annual shoe allowance not in excess of
$115.00. In the case of new hires the following pro rated schedule will be followed:

O

Anyone hired between January 1 and June 30 will receive $115.00
Anyone hired betWeen July 1 and July 31 will receive $105.00

Anyone hired between August 1 and August 31 will receive $95‘.00
Anyone hired between September 1 and September 30 will receive $85.00
Anyone hired between October 1 and October 31 will receive $75.00
Anyone hired between November 1 and November 30 will receive $65.00

Anyone hired after November 30 will not receive a boot allowance for that
year,

7. The City shall permit employees to have the City’s uniform vendor affix a Teamsters’

patch to the sleeve of his City-provided uniforms; the employee shall be responsible for
the cost associated with the same. The City shall either invoice the employee or obtain
payment through payroll deduction for said cost.

8. Effective January 1, 2014, employees shall use protective footwear when working,
which shall comply with 29 C. F. R. 1910.136(b)(1). Such footwear shall meet the
requirements and specifications in “American National Standard for Personal
Protection-Protective Footwear,” ANSI Z41-1999 (PT 99, F /75 C/75, Mt/75 EH, and
PR.) or American Society for Testing and Materials (ASTM) F2413-05 (with the
markings of M I/75/C/75/Mt75 PR and CS).

ARTICLF 23 SICK LEAVE

Subject to the following terms and conditions, the City and the Union have adopted the City's
Standard Procedure Instruction #53-5A, revised date January 1, 2001, concerning the accrual and
utilization of sick leave:

1. Employees hired on or before December 31, 1987, shall accrue sick leave at the rate of
two and one-half (2 ¥2) days per month. Employees hired between January 1, 1988 and
December 31, 1996, shall accrue sick leave at the rate of two (2) days per month.
Employees hired on or after January 1, 1997, shall accrue sick leave at the rate of one and
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one-half (1 %4) days per month.

2. Employees shall have the right to accumulate unused sick leave to a maximum of two
hundred (200) working days. Employees hired on or after January 1, 1997 have the right
to accumulate unused sick leave to a maximum of one hundred thirty five (135) working

days.

3. Employees must be in compensable status for half of the working days of the month to
earn sick leave for the month. An employee is in compensable status when working or on
. leave with pay (including leave while receiving workers’ compensation benefits), except
that an employee shall not accrue sick leave while he is utilizing sick leave.

4. An employee is not entitled to sick leave until he has been with the City for six (6)
months.

5. A Doctor's certificate is required for an absence from work, due to sickness or injury, for
more than two (2) consecutive working days. For absences of two (2) days, or less, a
Doctor’s certificate may be required when, in the opinion of the employer, the employee
has'been abusing sick leave privileges. Pregnancy, childbirth, and related medical
conditions will be treated the same as illness.

o

Routine physical appointments by employees, az opposed to emergency physical care do
not qualify for use of sick leave.

7. Employees shall make every effort to schedule outpatient appointments outside of

working hours.

8. Sick leave may be used when the employee is ill or injured, or for an emergency or
sickness in the immediate family, which réquires that, the employee be present. When
such leave is taken for illness in the immediate family, a statement from the attending

- physician shall be required to receive pay, which physician's statement shall contain the
reason why the employee’s attendance was required. Transportation of a family member
to and from routine medical appointments shall not qualify for sick leave.

9. For all employees hired prior to January 1, 2008, in the event that an employee sustains
an injury while in the employ of the City of York, he shall receive his regular pay, subject
to all applicable payroll taxes (rather than gross pay), during the period of temporary total
disability, less any Worker’s Compensation payment. It is the intent of this provision to
provide such employee with the same net income, as he would have ordinarily received if
he had been working during such period.

All employees hired after January 1, 2008 shall be limited solely to the amount
recoverable under the Pennsylvania Workers Compensation Act and the City shall not be
required to make up any difference in the employee’s regular net pay in excess of the
amount recoverable under the Pennsylvania Workers Compensation Act.
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10. Employees shall receive twenty-five percent (25%) of unused accumulated sick leave
upon reaching the combined age and service requirements for retirement, as hereinafter
defined, or upon retirement under Social Security Age Requirements, up to a maximum
of one hundred fifty (150) days. Any employee sepatated from service prior to reaching
the combined age and service requirements for retirement shall not be entitled to payment
for any accumulated, but unused, sick days. Any payment for accumulated, but unused,
sick leave time shall be paid by separate check and shall not be considered a component
of an employee’s final average salary for purposes of pension calculations,_ In the event
of an employee’s death, his estate shall receive twenty-five percent (25%) of his sick
leave, up to the aforesaid maximum. The combined age and service requirements for
retirement shall be the total sum of eighty (80) credits. An employee shall receive one
(1) unit of credit for each year of age, and he shall also receive one (1) unit of credit for
each year of completed employment by the City.

11. It is understood and agreed that an absence, pursuant to the aforesaid SPI-533-3A, which
spans from one month to another month, shall be counted as only one (1) occurrence, and
shall be charged against the month in which such absence commenced.

ARTICLE 24 COMMERCIAL DRIVERS LICENSE

Effective January 1, 1994 the City will pay the difference between the cost of an employee
driver's license and the cost of a CDL. Employees with a CDL paid by the City shall be required,
at the City's request, to drive equipment on which they have been trained and are qualified to
operate safely.

ARTICLE 25 BEREAVEMENT LEAVE

Employees shall be granted three (3) days leave with pay, upon request and upon substantiation
of relationship, for death of parent, stepparent, grand-parent, child, stepchild, grand-child,
spouse, brother, sister, stepbrother, stepsister, mother-in-law, father-in-law. Employees shall be
granted one (1) day leave with pay, upon request and upon substantiation of relationship, for
death of an aunt or uncle. All other leave for death in family must be taken ds vacation leave, if
any, and, in lieu of vacation leave, then unused, accumulated sick leave may be used. The
foregoing bereavement leave is specifically intended to be utilized between the date of death and
the date of the internment/funeral. The foregoing provision concerning observance of the
bereavement leave shall be waived upon the showing of a reasonable necessity for some different
observance.
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ARTICLE 26 JURY DUTY

Recognizing that it is the obligation of every citizen to serve as a juror when called upon to do
s0, an employee called for jury service or subpoenaed as a witness will be granted leave with full
pay, less payment for jury duty or witness fees, with the following conditions and restrictions:

a. An employee called for jury service or subpoenaed as a witness shall
receive his or her full pay in the manner and at the time the employee
would have received his or her pay had the employee worked instead
of taken leave. The preceding language does not apply to employees
who are plaintiffs that file civil lawsuits against other parties or who
are parties to a lawsuit.

b. An employee has an obligation to turn over to the City any payment
for jury duty or any witness fee, upon receipt of the same,

c. When an employee is called for jury duty or properly subpoenaed as a
witness, the employee must notify his supervisor and the Director or
Human Resources, and provide the supervisor or Director of Human
Resources with a Copy of the notice or subpoena.

d. The Office of Human Resources will advise the employee of his
responsibilities in order to be compensated.

e. In the event the proceedings are canceled or extended, the employee
must notify his supervisor of that fact as soon as possible.

f.  Should the proceedings be canceled or postponed, the employee is to
return if feasible. However, should unusual circumstances exist, the
employee may return at a time mutually agreed to by the employee and
supervisor.

g. The employee must submit proof of payment for jury duty or witness
fee upon receipt.

ARTICLE 27 MILITARY TRAINING LEAVE AND MILITARY SERVICE

The City shall comply with the requirements of the Uniformed Services Employment and Re-
employment Rights Act, 38 U.S.C. § 4301 et. seq.
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ARTICLE 28 PERSONAL ]LEAVE

Each employee shall be granted one (1) regular personal leave day, with pay, per calendar year.
An employee shall normally give the City one (1) day advance notice of the date of intended use
of such personal leave day. However, such advance notice shall be waived in cases of personal
necessity, upon one (1) hour notice, if possible.

In addition, the City agrees to exhaust the overtime procedure before any employee working in a
department with continuous operation is denied personal leave.

Further, an employee wotking in a department with non-continuous operation shall not be denied
personal leave.

In the event that all employees requesting personal Jeave for a particular time cannot be granted
the requested leave, leave will be granted to more senior employees before less senior
employees.

ARTICLE 29 VACATION LEAVE

Vacation will be granted to employees having the required seniority as of the first day of
January, in the first year of the agreement and each year thereafter, as indicated below: (i.e. For
the purpose of this article an employee is credited with a year of service on January 1 of each
year regardless of when during the calendar year his/her anniversary date falls.

Farned Monthi

Four Years

Fourteen Years

Conditions:
For purposes of earning and using vacation, a day will be considered eight (8) hours.

Vacation leave shall not be granted to a new employee during his first 60 working days of
employment.

Employees with more than six (6) months continuous service with the City who are separated
from service for any reason except for termination, shall be paid for all earned, but unused,
vacation leave on a pro-rated basis. Any payment for accumulated, but unused, vacation time
shall be paid by separate check and shall not be considered a component of an employee’s final
average salary for purposes of pension calculations.
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An employee shall be advanced his or her full allotment of vacation leave as of the date of the
annual leave selection meeting referenced in this article. From January 1, 2001 until the April
2001 vacation selection meeting, vacation will continue to be earned and used pursuant to
Vacation Leave provisions of the 1997-2000 Collective Bargaining Agreement. Any vacation
leave taken during this period will not be available for selection or use later in the year.

Beginning in April 2001, vacation leave shall be selected as follows; Vacation leave shall be
selected, as hereinafter provided, during a vacation leave selection meeting to be held at a
predetermined time during wotk hours on the first Wednesday in April each year. FEach
department shall hold such an annual leave selection meeting. During the leave selection
meeting, vacation leave may be selected for any period which falls between the date of the leave
selection until the date of the leave selection in the immediately subsequent year. During the
annual leave selection meeting, each employee shall be permitted to place one (1) bid for an
initial annual vacation, utilizing his annual leave as hereinafter provided. The department
supervisor shall administer such initial bid procedure. At the time the request is made the
department supervisor shall approve or deny the request pursuant to the terms of this agreement.
During the annual leave selection meeting, an employee shall be permitted an initial bid of a
maximum of eighty (80) continuous work hours of annual leave to be taken in forty (40) hour
increments, subject to the leave actually available to that employee. During the annual leave
, selection meeting, the senior employee in a work unit shall make his initial bid, following down
the seniority list until all bargaining unit members have made an initial bid. After each employee
makes an initial bid, the process will be repeated, until all employees have exhausted the leave
available to them, or elected not to select any more annual leave. An employee may elect not to
pre-select any or all of his annual leave, Leave that is pre-selected, however, shall take priority
over leave submitted at a later date, regardless of seniority, should manpower needs dictate that
requested leave must be denied, as hereinafter set forth. An employee that is unable to attend the
annual leave selection meeting may submit prioritized annual ieave requests to a Union
representative, prior to the meeting, and that Union representative shall then select annual leave
during the meeting according to those requests. Although leave that will be earned during a
calendar year is advanced to employees at the commencement of each calendar year, it is still
earned on a monthly pro-rata basis. Any employee leaving the employment of the City prior to
the end of the calendar year, who has utilized more than the monthly pro-rata share of leave, as
set forth above, shall be required to reimburse the City for any overpayment of vacation leave.
The Union authorizes the City to deduct this overpayment from any outstanding paychecks of the
employee, or to take any other lawful measure to recoup this overpayment. For purposes of this
Article, an employee obtains credit for a month worked once that employee has been in
compensable status for more than eleven (11) working days in that month.

Vacation leave that is requested after the leave selection process is completed must be requested
and approved in advance of its being taken. Approval of vacation leave requests, whether made
during the annual leave selection meeting or later, shall not be unreasonably withheld or denied.

Vacations shall be scheduled and granted for periods of time requested by the employee subject
to management’s responsibility to maintain efficient operations. An employee shall be permitted
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to utilize vacation time in minimum units of thirty minutes. With respect to leave requested after
the leave selection process is completed, if the nature of the work makes it necessary to limit the
number of employees on vacation at the same time, the employee with the greatest seniority as it
relates to total years of continuous service with the City shall be given his choice of vacation
periods in the event of any conflict in selection. Exceptions to the schedule will be granted upon
request of and approval by, the Department Director. ‘

Employees hired on or before December 31, 1987, may carry forward vacation from year to year
with a maximum accumulation of two (2) years. Employees hired between January 1, 1988 and
December 31, 1996, shall be limited to fifteen (15) days of vacation carry over. Employees hired
on or after January 1, 1997, shall be limited to five (5) days of vacation carry over.

If an employee is required to work during his scheduled vacation period and is unable to
reschedule his vacation during the calendar year due to the demands of his work, the calendar
year shall be extended for ninety (90) days for rescheduled purposes.

Employees shall not be permitted to waive vacation leave for the purpose of receiving double

pay. ’
ARTICLE 30 HOLIDAYS

Employees who work the last scheduled working day prior to and the first scheduled working
day after any of the following Holidays, shall receive eight (8) hours pay at their current base
rate, exclusive of night shift and overtime premium. Employees who have not completed sixty
(60) days of employment shall not be entitled to such pay.

A doctor’s note will be required for use of sick leave the last working day before a holiday or the
first working day after a holiday if the employee is to be compensated for the holiday.

Employees on the 1st Night clean-up crew and Parking Bureau employees will be compensated
at the rate of double time for hours worked on 1% Night.

The City will provide for time and a half pay for an employee who works on a holiday that is not
an officially recognized holiday by the City (e.g. if Christmas Day falls on a Saturday, but
Monday is the officially observed holiday, employees warking on the calendar holiday qualify
for time and one half pay. Those employees will be compensated at the hourly rate for all hours
worked on the City observed holiday).

A part-time union employee will receive five hours of holiday pay at his current base rate, for
each City holiday, including Floating Holidays, if he works his last scheduled working day prior
to the holiday and his first scheduled working day after the scheduled holiday. Approved non-
sick leave time off be will considered as time worked.

The Holidays referred to above are: |

NEW YEAR'S DAY
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MARTIN LUTHER KING'S BIRTHDAY
GOOD FRIDAY,
MEMORIAL DAY,

INDEPENDENCE DAY,
LABOR DAY,
THANKSGIVING DAY,
DAY AFTER THANKSGIVING,
DAY BEFORE CHRISTMAS,

CHRISTMAS DAY,
THREE (3) FLOATING HOLIDAYS TO BE TAKEN AT THE DISCRETION OF THE

EMPLOYEE

Employees who work on any of the above Holidays shall, in addition to the Holiday pay, be paid
at the rate of time and one-half (1 %4) for each hour worked. Should a holiday fall during an
employee’s vacation period, he shall receive an extra vacation day.

A holiday shall be observed on the day on which that holiday falls, except when the holiday falls
on a weekend. By December 15 of each year, the Mayor or his designee shall establish the
calendar dates for Holiday observances for the following year for any Holiday that falls on a

weekend.

There are three (3) Floating Holidays to be taken at an employees’ discretion. Use of floating
holidays must be requested and approved in advance. Approval shall not be unreasonably
withheld. Floating holidays not used during the calendar year will not be carried over into the
foliowing calendar year, uniess the City, in order to maintain efficient operations, denies the use
of scheduled Floating Holidays time off. In the event that the City denies the use of Floating
Holidays off, the employee will permitted to carryover only those affected Floating Holidays,

which then must be used within three (3) months of the end of the preceding year.

Emplovee Scheduled to Work an Observed or Calendar Holiday':

1. For employees who are scheduled to work on an observed or calendar holiday, employees
shall have the ability to take either the City observed holiday, calendar holiday or eight
(8) hours of holiday leave within the pay period within which the observed holiday falls.
There shall be no banking of holidays for use outside the pay period.

2. Employees must make an election to take either the observed holiday or holiday leave
within the pay period that an observed holiday falls by submitting a leave request form no
later than seven (7) days prior to the observed holiday. A failure to request use of the
leave seven (7) days prior to the observed holiday will mean the employee will have
forfeited his right to switch or use of later leave.

! Brogan Arbitration Award
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3. Employees who choose to switch this holiday from the City observed holiday to the
calendar holiday or use leave at a later time shall be paid eight (8) hours straight time for
time worked on the observed holiday and eight (8) hours straight pay for holiday time
when taken within the pay period that the observed holiday falls. Employees who choose
to switch their holiday or use leave at a later time shall be paid in accordance with this
Article and no other provisions of the contract shall apply.

4, The City shall have the right to deny a switching of holidays or later use of holiday time
for operational needs. Such requests shall not be unreasonably withheld. The employer
must exhatist the overtime list before declaring operation necessity but shall not be
required to backfill shifts.

Employees Not Scheduled to Work Observed or Calendar Holiday?:

1. For employees who are not scheduled to work on an observed holiday (if it is different
from the calendar holiday) or calendar holiday shall have the ability to select another day
off for the holiday within the pay petiod in which the calendar or observed holiday falls,
There shall be no banking of holidays for use outside of the pay period.

2. Employees must make an election to select another day off within the pay period that
observed or calendar holiday falls by submitting a leave request form no later than seven
(7) days prior to the observed or calendar holiday. A failure to request use of leave seven
(7) days prior to the observed or calendar holiday will mean that the employee will have
forfeited his right to seiect an aiternate day off.

3. Employees who choose to switch this holiday from the City observed holiday or calendar
holiday shall receive no pay for being off on the calendar or observed holiday, but shall
recetve eight (8) hours straight pay for the day the employee selects to take his holiday.
Employees who choose to switch their holiday or use leave at a later time shall be paid in
accordance with this Article and no other provisions of the contract shall apply.

4, The City shall have the right to deny a switching of holidays or later use of holiday time
for operational needs. Such requests shall not be unreasonably withheld. The employer
must exhaust the overtime list before declaring operation necessity but shall not be
required to backfill shifts.

ARTICLE 31 HEALTH CARE BENEFITS AND LIFE INSURANCE

Bargaining unit employees shall be-provided the health, dental, vision and hearing coverage in
accordance with the terms of the Certificates of Coverage attached hereto as Appendices A, B
and C.

All employees electing to have coverage through the City shall be automatically enrolled in the
City’s Platinum PPO health plan.

2 Settlement Agreement for Grievances #30809. #30847, #132177 and #36241,
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The employee monthly contributions to healthcare coverage are set forth below. The employee
monthly contributions for calendar year 2013 shall be retroactive to May 12, 2013.

Employee Monthly Contributions

2013 2014 2015

ingle
Two-Party $108.00 $118.00 $130.00

Retiree Health Care Benefits: With the exception of any employees hired on or after July 25,
2008, any employee who retires after January 1, 1990, and who has not yet reached his sixty-
fifth (65) birthday, or an employee who is permanently disabled as a result of a work related
injury and is no longer eligible to receive Worker’s Compensation benefits, may elect to
continue to receive full health care benefits (e.g., medical, surgical, hospitalization, major
medical, dental, vision, and prescription), according to the schedule herein, for himself and his
spouse, except where differences in coverage or deductible amounts are noted therein. The term
“retiree” as used herein shall be deemed to apply to any employee who has attained the
combined age and service requirements for retirement. The combined age and service
requirements for retirement shall be the total sum of eighty (80) credits. An employee shall get
one (1) unit of credit for each year of age, and he shall also get one (1) unit of credit for each
year of completed employment by the City.

Any employee, except those employees hired on or after July 25, 2008, retiring after September
1, 2008, and who elects to receive retiree health care benefits coverage, shall pay the annual
premium set forth for each year below (according to the type of coverage elected) to the City:

2013 (Retroactive to May 12.2013)

Retiree Coverage Only $1,500.00/year
Retiree & Spouse Coverage $2,800.00/year
2014

. Retiree Coverage Only $1,600.00/year
Retiree & Spouse Coverage $3,000.00/year
2015
Retiree Coverage Only $1,700.00/year
Retiree & Spouse Coverage $3,200.00/year

All employees who retire after September 1, 2008, shall be enrolled in the same health care plan
as the active employees. Any changes to the active employees’ health care plan shall also be
applicable to the retirees who retired after September 1, 2008.
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Retirees, upon reaching the age of 65, that elect to continue their health coverage through the
City, will only be eligible for the major medical portion of the health insurance (this specifically
excludes prescriptions, dental, and vision coverage). For retirees over age 65, any City health
coverage shall become secondary to Medicare with a $5,000 lifetime cap per retiree.

The foregoing annual retiree co-payments shall be divided into equal monthiy installments. The
City shall be responsible for the payment of any and all costs for such health benefits in excess of
the annual retiree co-payments set forth above. :

Emplovees hired on or after July 25, 2008: All employees hired on or after July 25, 2008, are
not eligible to receive retiree health care benefits. Employees hired on or after July 25, 2008,
may purchase retirement health care coverage solely at their own cost, up and until their sixty-
fifth (65") birthday, at the § earte-year—~Employees
hired on or after July 25, 2008 the COBRA rate
shall be enrolled in the sameshé ¢ acti

‘ehglble for the major rr;edmal portion of the health insurance (t}nsspemﬁcally excludes
prescriptions, dental, and vision coverage). For retirees over age 65, any City health coverage
shall become secondary to Medicare with a $5,000 lifetime cap per retiree.

Life Insurance”* {through Decermber 31, 2013} .. $40,000
Accidental Death & Dismemberment (through December 31, 2013) v $40,000
Life Insurance® (effective January 1, 2014) ..o $50,000
Accidental Death & Dismemberment {effective January 1, 2014) e $50,000

*Life Insurance benefits are only available to active employees.

PRESCRIPTION MEDICATION:

Brand | Generic
Retail $30.00 | $15.00
Pharmacy
(30 day
supply)
Mail Order | $60.00 | $30.00
(90 day.
supply)
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*#*Prescription co-pays are retroactive to May 12, 2013,

If generic is available and the member chooses a name brand without medical necessity, the
member pays the. dlfference between the employer cost for the generic and retail cost of the
brand name.

Additional information on health benefits can be obtained from the Health Benefits Booklet or
the Office of Human Resources. It is agreed that insurance policies and plan documents are
incorporated by reference into this agreement and made a part hereof and that cbverage is
provided under and subject to the qualifications and limitations contained in those documents.
The City shall also make available to each employee the opportunity to purchase additional life
insurance equal to what they already have.

ARTICLE 32 - PENSION

All employees who work more than thirty—ﬁve (35) hours per week averaged over a month will
be eligible to participate in the pension plan of the Officers and Employees Retirement System,
as established in Article 167 of the Codified Ordinances of the City, as amended. In the event
that the city shall amend such pension plan to increase the benefits or otherwise improve such
plan, all currently active Union employees shall likewise benefit from such increase and/or
improvements.

On a biennial basis, the City receives a pensioni statement for all its participating employees from
its pension actuary. Upon the biennial receipt of such statement, and upon the request of an
employee, the City will provide said employee with an individual pension statement. The City,
Union and employees specifically acknowledge that the individual pension statement is a
projection of an employee’s anticipated pension benefit upon full retirement. The parties further
agree that neither the Union nor the employee shall have the right to rely upon or file a grievance
based on the information contained in the individual pension statement.

ARTICLE 33 — TUITION REIMBURSEMENT

The City will compensate individuals who satisfactorily complete off-duty, job-related courses.
Reimbursement shall be provided by the City for 50% of tuition, fees, and book costs, subject to
the course being approved in advance by the employee's immediate supervisor, the Department
Director, and the Deputy Business Administrator for Human Resources, and subject to the
employee achieving no less than a "C" average.

ARTICLE 34 OVERTIME

The payment of overtime compensation shall be subject to the following provisions:
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1. Overtime pay shall be one and one-half (1%) times an employee’s straight time hourly rate.

2. Time and one ~half (1%4) shall be paid for actual hours worked in excess of forty (40) hours in
a work week. The work week is defined as. Sunday through Saturday.

3, Overtime premiums shall not be pyramided, compounded or paid twice for the same time
worked. '

4. Overtime shall be divided or rotated as equally as possible within the Departmental Work
Unit by classification according to seniority and among those who regularly perform such work,
When filling overtime, the order will start with the employee “who has the least number of
overtime hours credit.” “Credit” will be defined as the total of overtime hours worked plus the
hours of overtime offered but not worked. I£the employee does-not-aceept:the-assignment, or. -
cannot be contacted, the employee with the 1
shall be offered the assignment. _.

5. Total overtime hours of credit will revertte.ze

6. If an employee has worked or is scheduled to work a full shift
refuses additional hours of overtime connected to this time block, he will be charged with refusal
time up to a maximum of sixteen (16) consecutive hours worked or refused. :

7. If an employee has worked or is scheduled to work a full shift or longer block of time and
accepts half of a shift being offered which connects to this time block, he will be charged with a
refusal for the other half of the shift he did not take. It will not matter if he accepted the first or
second half of the shift offered.

8. All employees shall be subject to overtime and their names shall be placed on the overtime
list in order of seniority and number of credited overtime houts.

9. When a new employee is added to the overtime list, that person will be credited with one hour
less than that of the employee who has the least amount of hours within that classification.

10. The Department shall make the determination as to how each of the Bureaus and/or
Divisions shall contact their respective employees to work overtime; provided, however, the use
of an automatic scheduler, e g. TeleStaff, shall be used when fully functional.

11. The City shall call each employee on the overtime call list to offer an overtime opportunity.
The City shall only be obligated to contact an employee through the use of the telephone ot
TeleStaff, when it becomes fully functional. It is the responsibility of each employee to keep the
City informed of his or her most current contact telephone number.

12. Tt shall be the responsibility of the employee to notify the City how s/he prefers to be
contacted (i.e., telephone, email, text message). The employee shall denote his or her contact
preference in order of contact.
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13. Management shall go through the overtime list once. Employees shall either accept the
overtime opportunity or reject it. [f the City receives a busy signal or no answer to a phone call,
or if the City receives a transmission error to an email or text message, such an occurrence shall
be counted as a refusal. If the City leaves a voice, email or text message, such a message shall
be counted as-a refusal and it shall be the responsibility of the employee for replying and
reaching the City scheduler before the overtime opening is filled. The City has no obligation to
pause or interrupt the scheduling process to allow an employee to respond to messages.

14, Once an employee rejects the overtime opportunity s/he shall not be contacted again.

15. Recall ~ Any employee, who has been relieved from duty, and has left the premises of his
work location, and is subsequently recalled to duty to perform work which is not contiguous with
his next regular work period, shall be compensated for a minimum of two (2) hours overtime;
provided, however, the minimum two (2) hours overtime for recall shall not apply to scheduled
overtime work. Employees required to work overtime shall be given as much advanced notice as
practicable when overtime will be required. It is understood that in some emergency situations,
the employer may be unable to give the employee any advance notice.

16. Should the overtime list be exhausted, i.e., no employee accepts the overtime assignment,
the City shall have the right to hold over the least senior employee within the position
classification needed to work the overtime shift or mandate the least senior employee within the
position classification on the overtime call list to work said overtime. Should an employee refuse
to work the mandated overtime then the employee will be subject to a range of disciplinary
action. The means and methods by which the City shall select an employee to hold-over or
mandatory call-in varies with circumstances and shall be the decision of the City pursuant to
Article 2 of this Agreement.

17. Timely grievances alleging the City failed to fill overtime slots in accordance with the
applicable overtime list at the Wastewater Treatment Plant shall move automatically to the third
step of the grievance adjustment procedure outlined herein. Gtievances alleging facts other than
an alleged failure to fill overtime slots in accordance with the applicable overtime list at the
WWTP shall be subject to the regular grievance adjustment process provided in the within
agreement.

18. In the case of grievances referenced in Paragraph No. 17 in which the City’s representative
determines that the City erred in filling the overtime slot, the Department Director or designee
shall schedule the employee who should have been given the overtime assignment to work a
non-overtime shift, but be paid at his or her overtime rate of pay, i.e., one and one-half (1%)
times the employee’s regular rate of pay.

19. The Department Director or designee shall schedule the non-overtime shift set forth in
Paragraph No. 18 above, within thirty (30) days of the missed overtime assignment.
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ARTICLE 35 - RATES OF PAY

The following hourly rates shall be paid to members in the bargaining unit from the effective
date indicated. The pay increase for 2013 shall be effective on May 12, 2013; there shall be no
retroactive pay for the period prior to May 12, 2013. The pay increase for 2014 shall be effective
onJanuary 1,2014. -

2013 2014 (2.50%) 2015 (2.75%)

(2.30%)
Classification
Janitor (pt) $11.13 $11.41 $11.72
Custodian $16.09 $16.49 $16.95
Laborer $18.23 $18.69 $19.20
Rec. Maint. Wkr. $18.23 $18.69 $19.20
Envir, Wkr. $18.23 $18.69 $19.20
Health Tech/Inter. $18.23 | $18.69 $19.20
Downtown Maint. $18.23 : $18.69 | $19.20
Parking Meter $18.23 $18.69 $19.20
Service Person :
Storekeeper $18.23 $18.69 $19.20
Tree Climber $18.42 ' $18.88 $19.40
Building Maint. $18.51 $18.97 $19.49
Worker I
Concrete Worker I $18.51 $18.97 $19.49
Painter $18.51 $18.97 $19.49
Equipment Oper. 1 $18.67 $19.14 $19.66
Parks Maint. $18.67 $19.14 $19.66
Equipment
Operator I
Automotive Train. $18.67 $19.14 . $19.66
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Classification

Wastewater Coll.
Operator I

Building Maint.
Worker |

Painter II
Concrete Worker 11

Asst. Filter Dryer
Operator

Wastewater Plant
Operator 1

Wastewater Plant
Mechanic 1

Parks Utility Tech.
Equipment Oper II
Labor Crew Leader

Automotive
Mechanic I

Wastewater Plant
Maint. Mechanic II

Parking Bureau
Maint. Mechanic

Wastewater Coll.
Operator IT

Concrete Crew
Leader

Equip. Oper. 111
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2013
(2.30%)

$19.03

$19.15

$19.15
$19.15

$19.15

$19.15

$19.15

$19.38
$19.38
$19.61
$20.22

$20.33

$20.33

$20.63

$20.63

$20.63

2014 (2.50%)

$19.51
$19.63

$19.63
$19.63
$19.63

$19.63
$19.63

$19.86
$19.86
$20.10

$20.73
$20.84
$20.84
$21.15
$21.15

$21.15
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2015 (2.75%)

$20.05
$20.17

$20.17
$20.17
$20.17

$20.17
$20.17

$20.41
$20.41
$20.65
$21.30

$21.41
$21.41
$21.73
$21.73

$21.73



2013 2014 (2.50%) 2015 (2.75%)

(2.30%)
Classification
Wastewater Plant $20.63 $21.15 $21.73
Operator 11 ’ ' A
Filter Dryer $20.63 $21.15 $21.73
Operator
Oxygen Plant $20.63 $21.15 $21.73
Operator
Automotive $20.63 $21.15 $21.73
Mechanic II ‘
Forester Crew $20.63 $21.15 $21.73
Leader
Construction Crew $20.63 $21.15 $21.73
Leader ‘
Wastewater Plant $20.63 $21.15 $21.73
Maint. Crew I.eader
Parking Bureau $20.63 $21.15 $21.73
Maint. Crew Leader
Building Maint. $21.09 $21.62 $22.21

Crew Leader

Employees hired on or after January 1, 2014 shall be required to receive their bi-weekly
paycheck in an electronic format, 1. e., direct deposit.

An employee who is temporarily performing the work of a lower classification for the
convenience of the City shall receive his normal rate of pay.

An employee who is required to perform the work of a higher classification for more than one
(1) hour shall be paid at the rate of the higher classification while performing this work for the
actual hours working in the higher classification.

Employees at the Wastewater Treatment Plant, whose job requires that they enter uncleaned
plant tanks to perform required duties, shall receive thirty cents ($.30) per hour above their
normal pay rate while performing this task. Such work shall be paid in one-hour blocks. This
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crew shall be limited to a maximum of three (3) employees. Employees doing welding will
receive an additional twenty cents (§.20) per hour while performing this duty.

All present and future employees whose driver’s license is suspended or revoked and who, as a
result, cannot perform their normal duties, shall be paid at the laborer’s rate for the length of the
suspension or revocation of their licenses.

Shift Differential

Second Shift Third Shift

2014 $0.60 per hour $O.6O per hour

*The shift differential increase for 2013 shall be effective on May 12, 2013; there shall be no
retroactive shift differential for the period prior to May 12, 2013,

The shift differential increase for 2014 shall be effective on January 1, 2014,

Second shift shall be defined as the shift which begins on or after 3:00 p.m. but priot to 11:30
p.m. Third Shift shall be defined as the shift whlch begins on or after 11:00 p..m. but prior to
7:00 a.m.

Empleyees shall receive shift premium pay under the same terms while on paid leave time.

Shift differential pay shall be in addition to base pay and will be subject to regular rate
calculations for overtime pay for time worked over forty (40) hours per work week.

Change in shift assignments by management shall not be made for the purpose of imposing
disciplinary action and shall not be made for retaliation for bona fide exercise of legitimate
employee rights.

Employees must work at least two (2) hours within the second (2") or third (3') shift as defined
hereinabove to be eligible to be paid and receive the respective shift differential pay amount
described above for second (2™) or third (3™) shift.

Any employee who is classified as an automotive or diesel mechanic, and who is required to
provide his own hand tools for the performance of his work, shall receive a monthly tool
allowance of fifty ($50.00) dollars. Notwithstanding the foregoing, the City shall provide such
employee with all odd sized, over sized or similar types of special tools and equipment

Any employee who is classified as a parks utility technician, and who is required to provide his
own hand tools for the performance of his work, shall receive a monthly tool allowance of thirty
($30.00). Notwithstanding the foregoing, the City shall provide such employee with all odd
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sized, over sized or similar types of special tools and equipment. The City shall provide all
necessary tools to WWTP employees.

Effective January 1, 2014, the City shall provide all necessary tools for the positions of Park
Technicians and Wastewater Treatment Plant Maintenance Mechanics.

ARTICLE 36 RESIDENCY REQUIREMENT

All persons who shall become employed by the City on or after January 1, 2001, shall be or
become residents of the City within six (6) months from the first date the employee achieves
- permanent employment status. All new employees, once their residence in the City is
established, shall be required to maintain residence within the City during their employment.
Failure to do so shall be determined to be a forfeiture of employment,

- ARTICLE 37 GENERAL PROVISIONS

During the life of this agreement there shall be no strikes, walkouts, stoppages of work, sit-
downs, boycotts, or any other direct or indirect interference with the City’s operations, The City
agtees that there shall be no lockout during the life of this agreement. ‘

This agreement shall become effective, upon signing by the City and Union repres.entatives, as of
January 1, 2013, and shall remain in full force and effect untii December 31, 2015. Any
successor contract shall be negotiated in accordance with the terms of Act 195, as amended.

The Parties agree that the terms and conditions set forth in this Agreement set forth the full and
complete understanding and commitment between the City and the Union and that no additions,
waivers, deletions, changes or amendments shall be effective during the term of this Agreement
unless such additions, waivers, deletions, changes or amendments are evidenced in writing and
dated and signed (by the both the City and the Union) subsequent to the date upon which the City
executed the Agreement.
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IN WITNESS WHEREOF the parties, by and through their designated officials and

representatives, have hereunto set their hands and seals, and intend to be I:gally bound thereby;
onthe  dayof , 2014, for the City, and the day of

2014, for the Union.

FOR THE CITY OF YORK:

C. Kim Bracey, Mayor

Robert Lambert, City Controller

ATTEST:

Dianna Thompson-Mitchell, City Clerk
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FOR THE UNION:

Kevin Bloom, Business Agent

* Mario Garofalo, Secretary/Treasurer
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